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Quarterly Reports
Regulation 230

0 All Extractives operations must give WorkSafe

information every quarter

o Details of the information to report - in Schedule 8

- Description of operation

- Material extracted

- Number of workers

- Number of hours worked

- Number of notifiable events

- Number of lost-time injuries

- Number of days lost from work

- Number of alternative duties injuries
- Number of alternative duty days

- Number of injuries requiring medical treatment



Quarterly Reports
Regulation 230

Submit using our online

reporting form

Located on the WorkSafe

website

Link to quarterly report form

Industry Reporting

How to access the reporting form



https://www.worksafe.govt.nz/topic-and-industry/extractives/mining-operations-forms/quarterly-report-form/
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Mining, quarrying and tunnelling notifications

Mining, tunnelling, 3
quarrying and alluvial

operations quarterly

report form

2 Q@ + 2

s
When to use this report:
Use this report at the end of each quarter to tell us information about your operation, workers, and any :ig
notifiable events that occurred.
You need to submit a report even if your operation has been inactive or dormant during the reporting period Zu:-.\e
Who can submit this report? [g'j
Print

This report can be submitted by any staff member working for your mining or tunnelling operation.
Notes:

« All fields are required, unless marked “Optional”

« Working across more than one operation? You need to submit cne report for each operation.

Continue

September 2020 at 08:42 Was this page helpful? Yes | No

Last updated
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What do we use the
immformation for?

* WorkSafe publish a quarterly health and safety
performance report for the Extractives sector

* Provides extractives-specific mformation from
notifiable incident reporting and quarterly
reporting by industry

* Contains information on the activities of the
regulator, as well as commentary on industry
performance and focus areas for regulation

Link to Extractives Industry Reports



https://www.worksafe.govt.nz/topic-and-industry/extractives/publications/

October — December 2022
What does the data look like?

As of 8 February 2023:
— 25% of active quarries reported

— 5% of active alluvial mining operations reported



October — December 2022
What does the data look like?

As of 8 February 2023:
— 1145 workers (FTE) were reported working in

quarries
— 199 workers (FTE) were reported working in alluvial Workers in mines
mining operations 1 9 6 5 (reported)

1 2 3 3 Workers in tunnels
(reported)



October — December 2022
What does the data look like?

35

— 14 at quarries (13 individual sites)

— 21 at Mines and Tunnels (9 individual sites)
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Notifiable Events by Sector

2020/21 Q4 2021/22 Q1 2021/22 Q2

Metalliferous Opencast Mine
m Metalliferous Underground Mine
M Tunnel
H Quarry

2021/22 Q3 2021/22 04 2022/23 Q1

m Coal Opencast Mine

B Coal Underground Mine
B Alluvial Mine

m Coal Exploration

2022/23 Q2



Notifiable Events
What does the data look like?
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Notifiable event categories for previous 12 months

Injury or llness Injury or linessInjury orillness  Escape,a Anescapeofa Electricity

- hospital - immediate - medical spillage, or a  pressurised
treatment treatment treatment  leakage of a substance
other than first  within 48 substance
aid hours of

exposure to a
substance

Fall or release Fire, Ignition,
from height of Explosion or

any plant,
object or thing

Smoke

Ground,
Geotechnical,
and other
structural
failures

Shotfiring

Vehicles and
Plant

Ventilation
and Gas

Vehicles and plant-related notifiable event sub-
categories

Breach of Safety

berm or windrow _
0%

o~ Other - burst tyre
2%

Unintended

movement or __

brake failure
16%



Notifiable Events
Vehicles and Plant




Notifiable Events

Investigation reports

— Investigation reports must be provided to WorkSafe within 30
days (from 18 July 2023 for quarries and alluvial mines)

— We will have an ongoing focus on the quality of investigations

— We will be reviewing investigation reports to identify and
analyse common root causes in a more consistent manner in

future

— It’s likely that you’ll get asked to provide additional information

or fill in a questionnaire to help with this analysis.






Self Assessment Activity

- Ipdividually, take some 1. No care — apathy, resistance, negligence, dishonesty, hiding of
time, and for each incidents
category identify which
option is closest to your 2. Blame — acceptance of need to “care” but focus is on
site discipline and “blame the bloke”

3. Compliance — acceptance of need to comply but lack of real

— For example, the first OWnersnip

category is Culture 4. Ownership — safety is owned by line managers rather than the

— What does this look like safety department. Others see the value.
on your site?

5. Way of life — Safety is the way we do things. Everyone thinks

before they act and proudly do the work to expectations.



Where do you think your site 1s on the chart?

Minerals Industry Risk Management (MIRM) Maturity Chart

No care culture
Apathy/resistance
Near misses not
considered
Negligence
Dishonesty
Hiding of incidents

No or little training

Poor or no

communication

Accept that incidents

happen

Reactive approach

No systems

No risk assessment
Legal non compliance
Accept equipment /
process decay
Superficial incident
investigation

Poor investigation

No monitoring/audits
Permit non-compliance
Potential illegal practices

Blame culture
*  Accept need to care
+«  Some near miss
reporting
Some window dressing
e.g. pre-inspection
cleanups and light duty
*  Disciplinary action
Minimum / inconsistent
training
Some communication on a
need to know basis

Prevent a similar incident

Administrator driven

Loose systems, elements of a

HS Management System

Re-active risk

assessment

Minimum legal compliance

Apply PPE as a way of

eliminating exposure

Incident investigation

but limited analysis

*  Focus on what
happened

*  No systems focus

¢  Human fault focus

Ad hoc monitoring/

audits

No occupational hygiene or

health initiatives

Reactive medical monitoring

Monitoring as per regulations

Compliance culture

«  Some participation

«  Near miss discussions
Acceptable
training/awareness
Established and good
communication channels
Regular people involvement
and focus

Prevent incidents before
they occur

OH&S Coord. driven

OH&S stds system and ISO
9002 or equivalent

Risk assessment through
existing systems

Total legal compliance

Strictly enforce the use of PPE
where required (knowing risk)
Causal incident analysis
based on event potential
Info sharing from events
Planned occupational hygiene
/ environmental monitoring
Periodical medical
examinations

Planned
monitoring/audits

Safety meetings & talks

Some task observations

-

Ownership culture

. Involvement at all levels
«  Near miss involvement
High level of
training/awareness
Communication at a high level
hiding nothing

Improve the
systems

4 Proactive

Line driven systems
improvement

ISO 14001 and OHSAS 18000
or equivalent

Pro-active formal risk
assmt

Beyond legal compliance

Seek to actively engineer out
process/equipment
inadequacies

Incident learnings shared
with all levels

Well designed plans/procedures
Focus on adhering to site
plans and procedures
Integrated audits

Peer evaluation and discussion

Way of life

. Comes natural

+  Personal
involvement by all
to prevent
incidents

Complete understanding

All informed at all times

about everything

Way we do business

Individually internalised
Integrated management
systems

Risk assessment
integrated into all
systems

Self regulating style
Eliminate problems
before they occur

All threats considered in
decision-making
Systems
enhancement
through external
evaluation / auditing




Safety Behaviour

Honesty is the key to improving maturity
PROACTIVE

Safaty leadership and values drive

continuous improvement.

- The maturity chart is only truly

indicative if you are honest

ncreasingly
intormed

Very few organisations in NZ in any
sector would claim to be resilient. (And
those that claim it might not be!)

Al Ya |
. . . . . | f |
It is attitude which brings improvement REAGTIVE
F Safety is imporiant, we do a lot every
{ime we have an incident

Increasing

Trust/Accountability
PATHOLOGICAL

who cares as long as we're not caught



SafePlus

where you are.

SafePlus.

in 2017. It was developed jointly by WorkSafe New Zealand, ACC and the Ministry of Business,
Innovation and Employment (MBIE).

SAFE

MAKING HEALTH AND SAFETY WORK

SafePlus is free online, while the Onsite Assessment and Advisory Service is led by an accredited
assessor, with a negotiated fee for their services.

General Overview

A performance review and improvement toolkit that invites ideas
and feedback from people at all levels of an organisation, to build

collaboration in making work safer and healthier for everyone.

' )
1 Byl

Checks your health and safety
system Is working as planned

TR

l

Identifies strengths and key
areas for improvement

The maturity charts we have shown you are just some used by some industries to give an idea of

— Ifyou want to do a comprehensive performance review of your site, we recommend starting with

SafePlus is a health and safety improvement toolkit for businesses and other organisations, launched

Involves people, to build capability
for safe and healthy work



WHO IS IT FOR

Designed for all sectors

P
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PERFORMANCE REQUIREMENTS

$022

There are 10 performance indicators of good health and safety practice across three key themes - leadership, worker
engagement and risk management. These measures have been developed and tested with New Zealand businesses.

Performance Requirements

-

Effective haalth and
salely Governance

;iih Leadership

Demonstrate Continually
oMMt improve

Resouree health
and salety

Icenitify risks

Effective communication

/\ Risk Management

Agsess risks Control risks

Empower workers and representatives

Monitor control
effectivensss

\.

~

Assessment Focus

Peaple

HOW IT WORKS

Assessment process, choose one or both:

SAFE

MAKING HEALTH AND SAFETY WORK

|:| Online assessment

{1 ¥

Online tool

-

[
L]
Managers

Contractors

Assessment approach

» Multi-choice survey

+ ANOMYIMOoUs response

* Invites organisation-wide feedback

+ Customise by business size, structure and risks

Findings, guidance and advice

+ In-house view of how the business is doing in health and safety
» ldentifies improvement areas and perception gaps

» Provides advice and guidance on how to improve

Reésources

Behaviours

Systems

B |D|Y¥ ¥

Practices

Artitides

Culture

Perceptions

34|

CONTINUOUS IMPHD‘JEHENI")

N

MEASURING PERFORMANCE

% Independent onsite assessment

LN ]

A A .
Operational Frentline
managers , workers

PP

Senlor
leaders

Assessment approach

» Led by independent assessors

= Reviews behaviours, attitudes and work culture

* Interviews and observations

+ Deep-dive tracing 3-4 key risks through all parts of the business

+ Compares planned vs actual work practices

Findings, guidance and advice

Independent view of current health and safety performance

Identifies strengths and improvement areas in leadership, worker engagerment
and risk managerment

Performance summary of ‘deep dive' critical risks

Tailored, expert advice and guidance

A three level maturity scale is used for each performance reguirement to help determine current health and safety strengths and areas for improvement and support ongoing performance improvement.

Developing

The business knows it needs to improve but has not identified what to improve
or how. Likely to rely on PPE, administrative controls and informal processes and
may respond reactively to address issues.

Performing

Health and safety performance is reviewed and monitored to support continual
improvement. Workers are engaged and empowered. Risks are identified and

actions are taken to address root causes.

Leading

Health and safety is integral to core business activities. There is a sense of
ownership from workers at all levels and workers are supported to lead initiatives.
The business takes a leadership role in industry to help lift performance.




Case Study




5 Mmute Break

Importance of protective structures & escape tools



~ Microlearning
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Microlearning

Proof of concept

High mobile plant incidents

directly engage with workers

Learning happens in the learner it doesn’t happen to the learner— we use
what we know, what we can relate to and build on our knowledge. Learning
happens within the person

Builds on existing knowledge

We have developed eight micro-learning modules for workers to support
them to be safer when operating mobile plant. Key message for WORKERS




Quarries Microlearning

Quarries Health & Safety Learning

Safety Refresher Wearing Seatbelts Reversing into a tipping position Raising a Hoist

This module covers safety in general. It is a refresher This module is about the importance of wearing This module covers the safety related to reversing This module is about the risks and controls when

on some important health and safety concepts. seatbelts when operating mobile plant. into a tipping position, including managing risks raising a hoist including the important factors to
and driver visibility. consider when deciding to...

Machine Capabilities & Technology Fit for Purpose & Service Tip Head Design Open Edge Protection
This module looks at the risks associated with the This module looks at the importance of inspecting This module is about tip head risks and controls, This module is about open edge protection, its
use of mobile plant and machinery, how to manage and servicing vehicles and what checks should be traffic management and communication at a quarry purpose, why it is important and how to maintain it.

these risks and what must... done on vehicles being use... site.


https://quarries-learning.vercel.app/

Quarries Microlearning

INTRODUCING HEALTH AND SAFETY LEARNING MODULES QUARRY MICROLEARNING




Quarries Microlearning

RISKS AND CONTROLS WHEN REVERSING INTO A TIPPING POSITION QUARRY MICROLEARNING




Microlearning
Next Steps

— Trialed the proof of concept with three quarry
operators. 32 responses, overall positive. Reviewing the
feedback on usability, videos, images, quizzes and case

studies to make improvements.

— Developing a video for Managers to explain what
microlearning is and how it works.

— WorkSafe will work with industry for a way to make it
available to industry and maintain and develop content.







Legislation

General Risk and Workplace Management Regulations
e Reg 13 Duty to provide first aid

* Reg 14 Duty to prepare, maintain and implement
emergency plan

MOQO Regulations™
* Reg 104 Consultation with emergency services

* Reg 105 Emergency management plan
* Reg 106 Testing emergency management plan

* Reg 124 Crush injuries and rescue of trapped or injured
persons

* Reg 125 Treatment and transport of sick and injured
workers

* Reg 126 Resuscitation Equipment




Your emergency plan

— Needs to be site specific

— Refer to your risk assessment — what are the likely

emergency scenarios for your site?

— Vehicle rollover ? Stabilising vehicles, extraction from
vehicles, head & crush injuries.

— Entrapment in plant ? Crushing mjury or loss of limb
— Fall from height ? Head and crush injuries

— Electrical shock ? Burn injuries




Preparing your emergency
plan

— What are the likely scenarios ?

— How long will it take for an ambulance or rescue helicopter
to arrive at your site ? This is how long you need to keep

workers alive and comfortable for.

— What is in your first aid kit, rescue equipment bag and do you

and workers know how to use 1t?

— Test your communication - dead zones. When you phone 111
they may need to keep you on the phone, you may need a

second phone on site.

— Social media and media
— Contacting next of kin
— Support for workers

— Worker Consultation




Helicopter Safety Zones

Acceptable Prohibited / L—_E

Do not approach without receiving a visual signal from the
pilot, Do nat leave without a visual or spoken instrsction
o do 0. Stay where the pilot can see you at all times.

Acceptable
Acceptable

Preferred

¥ disernbarking while the helicopter is hovering, get out Crouch while walking for extra rotor clearance. Always remove hats, Never reach up
‘slowly and smoothly when cleared to by the pilot. or chase after anything that blows away.

& .

Do not approach or leave a helicopter when the engine
and rotors are running down or starting up.

Acceptable
Acceptable

= They am grouped together and positioned to cna side of the i Fasten and adjust your

landing zone seat beit on entering
 They face away from helicopter during takeoff and landing v Immnyboloobuey helicopter and leave it

* Each person locks after thair own gear to give a reply. fastened until the pilot
= They are ready to board in tum as soon as the pilot gives the: signals you to get oul.
wignal, and thay are escorted to the helicopter. y

Preferred




Testing your emergency plan

— Test the emergency plan regularly to ensure it remains
effective and to train all workers in the emergency plan

— Test all parts of the plan, including:
- accuracy of emergency contact details

- accounting for people on the site
- notifying all managers on or off site at different times of the
day and night

- emergency services response.
Exercises should be realistic scenarios based on the
hazards and emergencies identified in the emergency
plan.

Practise the most likely emergencies and life preserving,

escape and rescue scenarios most frequently




Guidance Material

— ACOP for emergency preparedness
— Emergency Plans Fact Sheet

— Underground mines emergency protocol

WORKSAIFE

August 2018

Emergency plans

APPROVED
CODE OF PRACTICE

Emergency Preparedness
in Mining and Tunnelling

Operations

AUGUST 2016

An emergency plan is a written procedure telling people in the

workplace what to do in an emergency. This fact sheet tells you,

a person conducting a business or undertaking (PCBU), how to
prepare and maintain an emergency plan for your workplace.

What to include in an emergency plan
Emergency plans must include the following
- emergency procedures including:
- an effective response to an emergency
- evacuation procedures
- procedures for notifying emergency services
at the earliest opportunity
- medical treatment and assistance procedures
- procedures to make sure there is effective
communicatien between the person authorised
by you to coordinate the emergency response
and all other persons at the workplace

What to consider when making
an emergency plan

When working out your emergency plan, you must

take into account:
- the size and location of the workplace

- the number of workers

- the nature of the work being carried out and the

workplace hazards

- the types of emergency situations your workplace

may face. For example:
- fire or gas leak

- electricity or water outage

FACT SHEET

WORKSAFE

NEW ZEALAND|zmmme




5 Minute
Break

Tyre checks

* Do you check for bulging ?
* Exposed wall lining?

* Damage to beading ?

* When was the last time you
discussed the best type of tyre
for your operation with your tyre
supplier?







Extractives Competencies

The Regulations Revision

— The Regulation Revision included some changes to the
CoC required to manage sites.

— Gazette Notices will also be replaced with a Safe Work
Instrument from 18 July 2023 (Part 2)

— A Safe Work Instrument (SWI) 1s a way of listing a lot
of details required in the regulations

e.g. the competencies required for each CoC.




Extractives Competencies

The requirement to have a SWI — what does this
mean?

 All the gazette notices, including CPD notices, will no longer
be relevant; there will only be one SWI document.

 Should be simpler to understand and can be amended more

easily

* Some historical issues can be fixed E.g. Unit standards

replaced as cited ones have expired etc.

e The BoE have considered the consultation work that was
previously completed in September 2017, which was put on

hold due to the regulation review.

* In this review there were submissions from industry to
include leadership training, human factors, health etc.
the CoC competencies.




Extractives Competencies

Safe Work Instrument

* This was a significant opportunity to review the

competencies.

* The BoE has completed this review and has updated
the competency framework for all CoCs as well as
establishing the new CoCs and “endorsements”.

* The SWI must now be consulted on - the minister will
want this completed prior to approving it.

* Any B Grade sites that have explosives — must have the
unit standards




Extractives Competencies

Existing CoC holders and transition period

* All existing CoC holders will retain their CoCs.

e There will be no retrospective requirement to complete new
unit standards.

* (We note that completing the new unit standards would be
good CPD!)

* Regulatory requirements are not BoE issues that the BoE
can change or modify 1ie., the type of CoC required for an
operation is specified in regulations — not the SWI

* There are changes to what a B Grade CoC can manage

coming into effect in Part 3 of the Revised Regulations (from
July 2024)




Extractives Competencies

The BoE has considered the upgrading of a current B grade CoC to
an A grade CoC for Quarries.

- And is proposing that the holder of a current B grade CoC
(who completed an oral exam for their B grade after 2015)
should only have to complete the additional unit standards for

the A grade but not be required to sit another oral exam.

- The reason for this is that those B grade holders have already
been examined on the basis that they could manage a large
complex site. That the previous oral examination was

sufficient.

- B grade CoC holders who haven’t completed a recent oral
exam would be required to sit an oral exam for an A grade if

they wanted to apply for an A grade CoC.




Continuing
Professional
Development




Continuing Professional
Development

Renew every five years

B grade 60 hours over 5 years

A grade 120 hours over 5 years




Continuing Professional Development
What counts

» Field visits

» Conferences

» Webinars

» Research of new plant and equipment
» Risk assessments

» WorkSafe inspections when learn something / research

CPD guidelines
Maintain, improve or broaden your knowledge, skills or FOR EXTRACTIVES

CERTIFICATES OF
COMPETENCE HOLDERS

personal qualities
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CPD Log Example

Marked on evidence

L 4

CPD Entry Number
Date »Aligns with Activity date in log

Hours claimed *Matches the provider certificate

Key Learning »General learning + How the CoC holder will use the
learning back on site

Name: Mobile phone: Email:

CoCs Held
(&t tima of CPD activity)

CPD entry number:
Allocate a CPD entry number for this activity

This certifies that

B-grade quarry manager

Has successfully achieved competency in

DATE ACTIVITY UNRESTRICTED / AREAS OF LEARNING HOURS SPECIALIST EVIDEMCE
A - - RESTRICTED HOURS
DD/ MM [ YEAR Refer to the list of activities Describe evidence provided, H : -
e o e e Continuous Professional Development (CPD) Training

entry number on the evidence.
The learner has demonstrated completency to meet the requirements of the following NZQA Standards / ACT Modules

23.9.21 CPD Training - ACT Safety via UNRESTRICTED legislation, emergency 8 No CPD Certificate CPD S - Continuous Professional Development - Safety Operating Systems (4 Hours)
z00m management, CPD E - Continuous Professional Development - Emergency Management (4 Hours)
leadership

KEY LEARNINGS

Refer to the guestions on the inforamtion page to assist in writing the key learning(s)

Legislative requirements to meet them H&S at work act 2015, Organisational requirements, human/last production/the underlaying costs. ACC Requirements - meet requirements

to reduce insurance. Planned events/Official visits - CIMS Planning. Roles and funtions of CIMS - Redirection/Readiness/Response/Reduce Emergency Risks. I learnt about planning

for emergency situations, that you need a good communication coordinator, clear plans and resources to meet the plans and use of best practices. This will help me with knowing

how I can best prepare emergency mangement plans to have the best possible outcome and what roles people will need to do. M-

Ray Picket Issue Date: September 23, 2021
Chief Executive Officer

WACT Safety



CPD Log Example

Marked on evidence

L 4

CPD Entry Number
Date »Aligns with Activity date in log

Hours claimed *Matches the provider certificate

Key Learning »General learning + How the CoC holder will use the

learning back on site

!
Name: Mobile phone: Email: . . (\
c:tr:n:ueld i s e This certifies that

(at time of CPD activity)  ©9rede quarry manager

CPD entry number:

Allocate a CPD entry number for this activity 1
Has successfully achieved competency in
DATE ACTIVITY UNRESTRICTED / AREAS OF LEARNING HOURS SPECIALIST EVIDEMCE
e o o RESTRICTED HOURS

DD/ MM [ YEAR Refer to the list of activities Describe evidence provided, H : -

on information sheet remember to note CPD Contlnuous PI’OfESSlonal DeveloP ment (CPD) Tral“lng

entry number on the evidence.
— - The learner has demonstrated completency to meet the requirements of the following NZQA Standards / ACT Modules

23.9.21 cPD Training - ACT Safety via UNRESTRICTED legislation, emergency 8 No CPD Certificate CPD 5- Continuous Professional Development - Safety Operating Systems (4 Hours)

200 management, CPD E - Continuous Professional Development - Emergency Management (4 Hours)

leadership

KEY LEARNINGS

Refer to the guestions on the inforamtion page to assist in writing the key learning(s)

Legislative requirements to meet them H&S at work act 2015, Organisational requirements, human/last production/the underlaying costs. ACC Requirements - meet requirements

to reduce insurance. Planned events/Official visits - CIMS Planning. Roles and funtions of CIMS - Redirection/Readiness/Response/Reduce Emergency Risks. I learnt about planning

for emergency situations, that you need a good communication coordinator, clear plans and resources to meet the plans and use of best practices. This will help me with knowing

how I can best prepare emergency mangement plans to have the best possible outcome and what roles people will need to do. M-

Ray Picket Issue Date: September 23, 2021
Chief Executive Officer

WACT Safety



CPD Log Example

Marked on evidence

L 4

CPD Entry Number
Date »Aligns with Activity date in log

Hours claimed *Matches the provider certificate

Key Learning »General learning + How the CoC holder will use the
learning back on site

!
: Mobile phone: il: . . (\
::':tr:n:ueld it = This certifies that

(at time of CPD activity)  ©9rede quarry manager

CPD entry number:

Allocate a CPD entry number for this activity 1
Has successfully achieved competency in
DATE ACTIVITY UNRESTRICTED / AREAS OF LEARNING HOURS SPECIALIST EVIDEMCE
- o RESTRICTED HOURS

DD / MM [ YEAR Refer to the list of activities Describe evidence provided, H H ini

on information sheet remember to note CPD Contlnuous PI’OfESSlonal DeveloP ment (CPD) Tralnlng

entry number on the evidence.
— - /\ The learner has demonstrated completency to meet the requirements of thaefettewing NZQA Standards / ACT Modules

23.9.21 CPD Training - ACT Safety via UNRESTRICTED legislation, emergency | 8 No CPD Certificate CPD S - Continuous Professional Development - Safety Operating Syste

Zoom management, CPD E - Continuous Professional Development - Emergency Managemen!

leadership

KEY LEARNINGS

Refer to the guestions on the inforamtion page to assist in writing the key learning(s)

Legislative requirements to meet them H&S at work act 2015, Organisational requirements, human/last production/the underlaying costs. ACC Requirements - meet requirements

to reduce insurance. Planned events/Official visits - CIMS Planning. Roles and funtions of CIMS - Redirection/Readiness/Response/Reduce Emergency Risks. I learnt about planning

for emergency situations, that you need a good communication coordinator, clear plans and resources to meet the plans and use of best practices. This will help me with knowing

how I can best prepare emergency mangement plans to have the best possible outcome and what roles people will need to do. M-

Ray Picket Issue Date: September 23, 2021
Chief Executive Officer

WACT Safety



CPD Log Example

Marked on evidence

L 4

CPD Entry Number
Date »Aligns with Activity date in log

Hours claimed *Matches the provider certificate

Key Learning »General learning + How the CoC holder will use the
learning back on site

!
Name: Mobile phone: Email: . . (\
c:tr:n:ueld i s e This certifies that

(at time of CPD activity)  ©9rede quarry manager

CPD entry number:

Allocate a CPD entry number for this activity 1
Has successfully achieved competency in
DATE ACTIVITY UNRESTRICTED / AREAS OF LEARNING HOURS SPECIALIST EVIDEMCE
e o o RESTRICTED HOURS

DD/ MM [ YEAR Refer to the list of activities Describe evidence provided, H : -

on information sheet remember to note CPD Contlnuous PI’OfESSlonal DeveloP ment (CPD) Tral“lng

entry number on the evidence.
— - The learner has demonstrated completency to meet the requirements of the following NZQA Standards / ACT Modules

23.9.21 cPD Training - ACT Safety via UNRESTRICTED legislation, emergency 8 No CPD Certificate CPD 5- Continuous Professional Development - Safety Operating Systems (4 Hours)

200 management, CPD E - Continuous Professional Development - Emergency Management (4 Hours)

leadership

KEY LEARNINGS

Refer to the guestions on the inforamtion page to assist in writing the key learning(s)

Legislative requirements to meet them H&S at work act 2015, Organisational requirements, human/last production/the underlaying costs. ACC Requirements - meet requirements

to reduce insurance. Planned events/Official visits - CIMS Planning. Roles and funtions of CIMS - Redirection/Readiness/Response/Reduce Emergency Risks. I learnt about planning

for emergency situations, that you need a good communication coordinator, clear plans and resources to meet the plans and use of best practices. This will help me with knowing

how I can best prepare emergency mangement plans to have the best possible outcome and what roles people will need to do. M-

Ray Picket Issue Date: September 23, 2021
Chief Executive Officer

WACT Safety



Getting you home healthy and safe. \VAV/@RK(S/A\FE

That's what we’re working for. Mahi Haumaru Aotearoa
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